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SUMMARY 
 
H.R. 2067 would permanently authorize the Secretary of the Treasury to establish a 
separate compensation and performance management system for certain employees in 
scientific, technical, or professional positions within the Alcohol and Tobacco Tax and 
Trade Bureau (TBB). It also would require the Government Accountability Office (GAO) 
to submit a report to the Congress analyzing the effectiveness of the system. CBO 
estimates that implementing this bill would cost about $5 million over the 2014-2018 
period, assuming appropriations of the necessary amounts. Pay-as-you-go procedures do 
not apply to this legislation because it would not affect direct spending or revenues. 
 
H.R. 2067 contains no intergovernmental or private-sector mandates as defined in the 
Unfunded Mandates Reform Act (UMRA). 
 
 
ESTIMATED COST TO THE FEDERAL GOVERNMENT 
 
The estimated budgetary impact of H.R. 2067 is shown in the following table. The costs of 
this legislation fall within budget function 800 (general government). 
 
 
   By Fiscal Year, in Millions of Dollars 
  

2014 2015 2016 2017 2018
2014-
2018

 

CHANGES IN SPENDING SUBJECT TO APPROPRIATION 

Estimated Authorization Level 1 1 1 1 1 5
Estimated Outlays 1 1 1 1 1 5
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BASIS OF ESTIMATE 
 

For this estimate, CBO assumes that H.R. 2067 will be enacted late in 2013, and that 
appropriations will be provided as estimated. 
 

Currently, 123 employees at the TBB are under an alternative pay system in which their 
yearly pay raises are tied to their performance ratings. Those participants, who are mostly 
chemists and auditors, are eligible to receive both merit increases (until they reach the top 
of their pay band) and bonuses. Authority for those employees to participate in the 
performance-based system expires at the end of fiscal year 2013. 
 

Based on information from the TBB, CBO anticipates that the bureau would implement 
H.R. 2067 by making this existing system permanent (rather than by creating a new 
performance-based pay system). We also expect that the number of eligible employees 
would remain roughly the same. Under the current performance-based system, 
compensation would probably increase more quickly than it would under the General 
Schedule, and many employees could be paid bonuses in excess of what they would 
otherwise be eligible to receive. As a result, based on information provided by the TBB 
about the salaries of employees currently in the performance-based system, CBO estimates 
that implementing H.R. 2067 would cost $5 million over the 2014-2018 period, assuming 
appropriation of the necessary amounts. 
 

The bill also would require GAO to submit a report, within one year of the establishment of 
TBB’s permanent compensation system, that evaluates the system and other demonstration 
projects. CBO estimates that reporting requirement would cost less than $500,000 in 2015. 
 
 

PAY-AS-YOU-GO CONSIDERATIONS: None. 
 
 

INTERGOVERNMENTAL AND PRIVATE-SECTOR IMPACT 
 

H.R. 2067 contains no intergovernmental or private-sector mandates as defined in 
UMRA and would impose no costs on state, local, or tribal governments. 
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